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leisure time Background and purpose: Sports and physical activity, as important factors in the leisure time of
physical activity retired people, play_a crucial role _in mainta}iping their physical and mental hea_LIth, which, asa
. : result, can lead to improved working conditions. Therefore, the purpose of this research is to
Furnover intentions investigate the effect of leisure time, with an emphasis on physical activity, on job burnout and
job burnout intention to leave among retired professors who have returned to work at universities in the central
province.
Materials and methods: This research is practical in terms of its purpose and causal in terms of its
nature and method. The statistical population of this research consists of 320 people, and the
sample size, according to Cochran's formula, is 174 retired professors who were invited to work in
the universities of the Central Province. The survey method and questionnaire tool have been
used to collect research data. The Godin and Shephard questionnaire for leisure time physical
activity, the Rais and Xantanpoulos questionnaire for job burnout, and the Sishore questionnaire
for intention to leave the job were used. he validity of these questionnaires was approved by
university professors. The reliability of the questionnaires was also confirmed, as the Cronbach's
alpha value for each variable was above 0.7.
Results: The research findings indicate that leisure time physical activity has a negative effect on
job burnout. job burnout has a positive effect on the intention to leave the job and leisure time
physical activity has a negative effect on the intention to leave the job through job burnout.
Conclusion: Universities should establish a program to reduce age-related burnout by
encouraging retired professors to participate in leisure activities, physical activities, and sports.
This will make them less likely to consider leaving their jobs and universities, which will allow
these experienced professors to continue contributing to the advancement of science and the
education of students.

Background and purpose

When employees leave an organization voluntarily or involuntarily, the impact can be significant (1). Leaving an
organization by human resources can be caused by one or more different factors such as job burnout (5). Burnout is a state of
physical or emotional exhaustion that can also include a sense of reduced success and loss of personal identity (14). Physical
activity is known as one of the coping mechanisms to reduce the effects of burnout (16). By reviewing the results of past
researches, we can conclude that leisure time emphasizing physical activity can reduce job burnout (16, 17 & 22). It is
assumed that if the retired professors invited to work do physical activity, job burnout will appear less in them. Therefore, the
main purpose of the research is to investigate the development of a structural model of the influence of leisure time on the
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return to work of retired professors of Central Province universities, emphasizing physical activity on the intention to
leave the job through job burnout.

Materials and Methods

This research is practical in terms of its purpose, and it is a causal research in terms of its nature and method. The
statistical population of this research is 320 people and the sample size according to Cochran's formula is 174 retired
professors who were invited to work in the universities of Central Province. Survey method and questionnaire tool have been
used to collect research data. Godin and Shephard questionnaire for leisure time physical activity, Rais and Xantanpoulos
questionnaire for job burnout, and Sishore questionnaire for intention to leave the job were used and it was approved by
university professors, hence the validity. The research questionnaires have been approved. Also, because the value of
Cronbach's alpha for each variable was above 0.7, the reliability of the questionnaire was also confirmed.

First, retired professors returning to work were identified with the help of recruitment departments of Central Province
universities. Communication was established with the professors of the statistical community through the education
departments of the faculties. After obtaining consent to participate in the current research, 200 questionnaires were
distributed in person among the mentioned professors of Central Province universities, and finally 174 healthy questionnaires
were used as samples.

Findings

The research findings indicate that leisure time physical activity has a negative effect on job burnout (t-statistic equal to -
2.24 and path coefficient -0.25). Job burnout has a positive effect on the intention to leave the job (t-statistic equal to 4.53 and
path coefficient 0.63) and leisure time physical activity has a negative effect on the intention to leave the job through job
burnout. (Sobel test value -2.57)

Discussion and Conclusion

Universities should establish a program to reduce age-related burnout by encouraging retired professors to participate in
leisure activities, physical activities and sports. This will make them less likely to consider leaving their jobs and universities,
which will allow these experienced professors to continue contributing to the advancement of science and the education of
students.
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Ethical Considerations

The results of present research showed that when retired professors who invited to the work, engage in physical activity
during their free time, they actually perform an activity with the aim of improving health and performance during sports,
recreation, or any other time other than physical activity related to work, household chores, or transportation. They give that
it makes free time enjoyable and useful, and this can increase the mental health and strength of the individual's spirit at work,
and creates diversity for retired professors, and finally reduces the intensity of burnout in the job. All ethical principles are
considered in this article. The participants were informed about the purpose of the research and its implementation steps.
They were also assured of the confidentiality of their information and could leave the study at any time and the results of the
study would be made available to them if they wished. Written consent was obtained from the participants.
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